


■ Khalid A. Al-Falih, president and CEO of Saudi Aramco, joins members of management during a tour of Yanbu' facilities during the recent Executive Management Safety Review there. 



Khalid A. Al-Falih, president and 
CEO of Saudi Aramco, said that 
the company has become global 
petroleum industry leaders, and it 
looks forward to achieving similar 
leadership status in the field of 
safety as well. 


During their visit in Yanbu', 
members of management saw 
a wide range of safety success 
stories from improved traffic 
accident rates, no employee on- 
the-job deaths over the past year, 
the planting of mangroves and 
beach-cleaning efforts for the 
environment and more. 


The CEO praised efforts made 
in Yanbu' to partner with 
the community, noting that 
their efforts could be used as a 
working model to spread the 
culture of safety. 


See story on page 5 


Saudi Aramco by the Numbers 



A Welcome: 'Dare to Be Different' 

Scores of new employees and PDPs in the Materials 
Supply Organization are welcomed into the 
organization with a thorough program in Dhahran. 

... page 4 




iDiscover: The Power of Learning 

Saudi Aramco's reaches the half-way point of its current 
five-city run. After stops in Hayil and Jiddah, the iThra 
Youth educational program comes to Yanbu'. 

... page 6 and 7 


is the number of employees pursuing academic de¬ 
grees through the education refund plan. 
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Stay Safe 



Wear 

comfortable 
low-heeled 
shoes. 


i 


Coming 

Events 

Annual Offshore Technology 
Conference (OTC): The OTC 

2013, which will be May 6-9 in 
Houston, covers a wide range 
of topics related to the offshore 
energy industry. OTC offers key 
insights by leading experts on 
emerging technologies, project 
updates, best practices, safety 
and environmental issues and the 
changing regulatory environment. 

Saudi Aramco will also once again 
sen/e as a gold sponsor for the OTC 
annual dinner, which recognizes 
OTC Distinguished Achievement 
Award recipients and raises money 
for the Offshore Energy Center 
located in Galveston, Texas, on a 
restored drilling rig. 

Chemlndix 2013: Deadline for 
abstract submissions for the 9th 
International Chemistry in Industry 
Conference and Exhibition 
(Chemlndix 2013) is April 30. 

This year's theme is "Energy 
Transformation: Feasibility to 
Sustainability." 

The event is scheduled 
Nov. 2-6 at the Gulf Hotel in 
Manama, Bahrain. Visit http:// 
www.chemindix.org/ for more 
information about Conference 
Registration and call for abstracts. 
Facebook: Chemindix 2013. 
Twitter: @Chemindix 2013. 



■ Nasir K. Al-Naimi entertains questions during a group discussion following his presentation "Leaders 2020. at a recent SPE sponsored event in Ras 
Tanura. 


Company's future rests with young leaders 


Leaders 2020: 

RAS TANURA — In a re¬ 
cent presentation to the young 
members of the Society of Pe¬ 
troleum Engineers (SPE), Nasir 
K. Al-Naimi, vice president of 
Northern Area Oil Operations 
(NAOO), said Saudi Aramco's 
future rests in the hands of its 
young leaders, some of whom 
are already contributing to the 
Kingdom's growth. 

In his presentation "Leaders 
2020," Al-Naimi said, "To me, 
'Leaders 2020' means devel¬ 
oping our business leaders for 
our future challenges, growth 
and diversification. These lead¬ 
ers will lead and transform our 
company from the world's larg¬ 
est oil and gas producing com¬ 
pany to become the world's 
leading integrated energy and 
chemicals company by 2020." 

The event was organized by 
the Society of Petroleum Engi¬ 
neers — Saudi Arabia Section's 
Young Leaders Team of the 
Young Professionals and Stu¬ 


dent Outreach (YP&SO) Com¬ 
mittee as part of its monthly 
leaders' meeting. 

At the heart of the com¬ 
pany's transformation are its 
corporate values. Al-Naimi ex¬ 
plained the decision to stream¬ 
line from 10 corporate values 
to five (Excellence, Safety, Ac¬ 
countability, Integrity and Citi¬ 
zenship), and he gave examples 
of NAOO in relation to each val¬ 
ue. Future leaders must strongly 
believe in these values, Al-Naimi 
said, and consistently practice 
the associated principles to 
guide their business conduct. 

In his presentation, Al-Naimi 
showed several NAOO initia¬ 
tives ensuring the development 
of its young professionals. He 
also talked about the related 
initiatives available such as 
the Upstream Professional De¬ 
velopment Center (UPDC) to 
prepare employees for com¬ 
plex field operations; the Pro¬ 
duction Engineering Specialist 


Program (PESP) designed to 
develop a pool of experts in 
different aspects of Produc¬ 
tion Engineering and prepare 
the young workforce as sub¬ 
ject matter experts; and the 
creation of the NAOO Young 
Advisory Board (NYAB), which 
will be composed of young en¬ 
gineers, operators and tech¬ 
nicians to actively participate 
in shaping the future through 
sharing their thoughts, opin¬ 
ions, concerns and suggestions 
for improvement. 

Al-Naimi shared his thoughts 
and philosophy about the seven 
focus areas that constitute the 
leadership engine of the com¬ 
pany's Accelerated Transforma¬ 
tion Program (ATP) initiative, 
including leadership compe¬ 
tencies, leadership bench, 
recruitment and retention, per¬ 
formance differentiation, leader 
selection, development (lead¬ 
ership and professional track) 
and critical success factors. He 


concluded his presentation em¬ 
phasizing the importance of 
well-developed and streamlined 
training and development pro¬ 
grams for young professionals 
within the company. 

"Your development is also 
your responsibility," he told the 
meeting. 

Meshal Al-Amri, an em¬ 
ployee from the Northern Ar¬ 
eas Production Engineering 
and Well Services Department 
(NAPE&WSD) who is leading 
the Young Leaders Team that 
organized the event, said Al- 
Naimi's speech gave him in¬ 
sight into the five corporate 
values and the opportunities 
available for development. 

"Having had the opportu¬ 
nity to work with SPE, I highly 
encourage my colleagues to 
actively participate and get in¬ 
volved with SPE and other in¬ 
dustrial societies at an early 
stage of their career," Al-Amri 
said. 


Your Voice 


Take courage, 
move wisely 
from your 
comfort zone 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Everyone has a comfort zone 
from which he or she resists 
leaving, even when there are 
clear incentives to do so. This is 
because our subconscious mind 
has accumulated knowledge 
about existing situations, and 
that makes us stay where we 
are. 

Each of us has a number of 
comfort zones, such as the place 
in which we live, the type of 
work we do and the people with 
whom we socialize. 

Living in a certain neighbor¬ 
hood for a long time makes it 
difficult to move to another loca¬ 
tion, even if the new location is 
more developed. It is difficult for 
people who are not accustomed 
to moving from one location to 
another. 

These people will use almost 
any excuse to stay in the same 
location due to the power their 
subconscious mind has over 
them. They hate the unknown 
and try to remain in their com¬ 
fort zone, thereby avoiding the 
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unexpected. 

In the work environment, the 
situation is similar. Some people 
do not move because they feel 
that there are new tasks and 
responsibilities that they aren't 
sure how to do. People often 
prepare justifications to stay in 
their position and not move to a 
new working environment. They 
say to themselves and others 
that moving to the new position 
is just a waste of time and won't 
help their career. They disregard 


the benefits that they could gain 
from the new assignment, turn¬ 
ing them into disadvantages in 
their mind. 

In terms of social life, some 
people are trapped with the same 
group of friends or relatives with 
whom they spend all of their free 
time. Repeating the same subjects 
and discussing the same issues, 
they fail to bring any new ideas 
into the group because of the 
closed circle in which they live. 

Pushing ourselves out of our 
comfort zone will always result 
in new learning experiences in 
life. In terms of moving to a new 
neighborhood, we will learn new 
customs from new neighbors 
when we become active in our 
society. We will build flexibility 
into our life and internalize new 
thoughts that will benefit us in 
the future. 

In the work environment, we 
add knowledge from a new job 
that is assigned to us and from 
the new colleagues with whom 
we work. We will practice new 


assignments that involve visit¬ 
ing new places and meeting 
different people from various 
environments. 

Socially, moving to a new 
social group will cause us to 
learn from the various people 
with whom we socialize, in¬ 
cluding different approaches 
on how we can manage our 
daily life and our social and 
financial duties. 

It is a known fact that 
highly successful people al¬ 
most always step outside of 
their comfort zone to ac¬ 
complish what they wish. 
These people don't accept 
the often imaginary excuses 
we create in our subcon¬ 
scious mind that prevent us 
from taking advantage of 
opportunities and learning 
new things. 

Model yourself after these 
kinds of people; do not hesi¬ 
tate to make sound decisions 
that will improve your life for 
the better. 





















Company News 


April 24, 2013 | The Arabian Sun 


3 



Photo: Musleh Khathami/MPD 


■ Members of the new Saudi Aramco and KFUPM Collaboration Oversight Board pose for a photo at the organization's initial meeting held in Dhahran. 

Saudi Aramco-KFUPM Collaboration Oversight Board formed 


DHAHRAN — To ensure the best possible 
results from a decades-long partnership, Saudi 
Aramco and King Fahd University of Petroleum 
and Minerals (KFUPM) have created a Collabo¬ 
ration Oversight Board to strategically guide 
the partnership and to put in place a viable, 
institutionalized and sustainable structure to 
manage the partnership successfully in a rap¬ 
idly changing landscape of the company's and 
the university's operations. The board will have 
a dedicated, full-time secretary. 

The board will be a forum for discussions 
on core strategic topics related to the com¬ 
pany's multidimensional engagements with 
KFUPM with the objective of fostering and 
streamlining decision making for all ongoing 
and future initiatives between the two entities, 
providing support for the effective interactions 
that have existed for decades between Saudi 
Aramco professionals, researchers and scien¬ 
tists and their counterparts at KFUPM. 

As Saudi Aramco has started its Accelerated 
Transformation Program (ATP) to become a fully 


integrated and global energy and chemicals en¬ 
terprise, it will depend on the quality of partner 
universities' output of talent and leading re¬ 
search and complementary technical expertise 
to meet key challenges in its transformation. In 
addition to KFUPM's extensive research efforts 
and its educating of vital talent for the Saudi Ar¬ 
amco work force, the broad will suggest themes 
of research that Saudi Aramco and KFUPM wish 
to conduct collaboratively from a strategic per¬ 
spective, supporting excellence in educational 
programs, entrepreneurship, innovation and 
societal engagements, and guide the organiza¬ 
tions in their trilateral partnerships with universi¬ 
ties around the world. 

The focus will be to identify opportuni¬ 
ties for enhancing long-term initiatives along 
multiple value streams that include: research 
and development, education, training, lifelong 
learning, Dhahran Techno-Valley (DTV), busi¬ 
ness development, entrepreneurship, technol¬ 
ogy transfer and community outreach. 

Board members include co-chairmen Amin 


H. Al-Nasser, senior vice president of Upstream, 
and Dr. Mohammad S. Al-Homoud , vice rector 
for Academic Affairs. Saudi Aramco employees 
rounding out the board are Khaled A. Al Buraik, 
vice president of Petroleum Engineering and De¬ 
velopment; Samir A. Al Tubayyeb, vice president 
of Engineering Services; Nasser A. Al-Nafisee, 
general manager of Training and Development; 
and HR Development consultant Waleed A. Al- 
Somali, serving as board secretary. 

KFUPM faculty rounding out the board in¬ 
clude: Dr. Sahel N. Abduljauwad, vice rector 
for Applied Research; Dr. Samir A. Al-Baiyat, 
supervisor of Innovation, Entrepreneurship and 
Technology Transfer; Dr. Omar A. Al-Suwailem, 
dean of the College of Engineering Sciences; 
and Dr. Mesfer M. Al-Zahrani, dean of Student 
Affairs; and Dr. Eulian Roberts, CEO of Dhah¬ 
ran Techno-Valley Co. The DTV is considered 
the region's most prestigious technology de¬ 
velopment and research center, hosting major 
research and development centers from some 
of the world's most influential international en¬ 


ergy companies. DTV maintains strategic focus 
on six technology themes supporting the en¬ 
ergy industry (Oil and Gas, Refining and Pet¬ 
rochemicals, Carbon and Renewables, Water 
Technologies, High Performance Computing 
and Advanced Materials). 

The board will meet quarterly and alter¬ 
nately meet at Saudi Aramco and KFUPM. The 
leadership of both parent organizations will 
be briefed semi-annually on accomplishments 
and progress. The board held its first meeting 
April 20 at Saudi Aramco and discussed the 
status of the Saudi Aramco-KFUPM partner¬ 
ship, Saudi Aramco funded chairs and the two 
organizations' trilateral partnerships with inter¬ 
national universities. Several recommendations 
were adopted on these topics. 

The essence of the partnership between 
Saudi Aramco and KFUPM is to create, share 
and apply new knowledge by working togeth¬ 
er in endeavors that are perceived to hold the 
most promise for creating value for the King¬ 
dom's social and economic development. 


Thousands take in annual travel show at al-Midra 



JEFF McCOSHEN 

DHAHRAN — The annual Travel Show 
hosted recently by Saudi Aramco's Global Lo¬ 
gistics Division is an event that is circled on the 
calendars of exhibitors throughout the Middle 
East and beyond as vendors put their best foot 
forward in an attempt to woo the business of a 
valued clientele list. 

The 2013 show, which was open to all Sau¬ 
di Aramco employees, their dependents and 
retirees, as well employees of Saudi Aramco 
subsidiaries, attracted more than 80 exhibi¬ 
tors including representatives of leading 5- and 
4-star hotel chains, major airlines, tourism com¬ 
panies, car rental service providers, air shipment 
services and selected travel agents representing 
major cities around the world. 

The show, held April 9-11 at the al-Midra 
building in Dhahran, provided an opportunity 
for employees and their families to meet with 
travel service providers to plan their vacation 
travel, in addition to offering staff members a 
chance to look at various options for business 
meetings and functions. 

This year, more than 7,000 employees vis¬ 
ited the various booths during the first two 
days, with more than 100 community mem¬ 
bers attending on the third and final day. The 
numbers were up significantly compared to last 
year, which had about 50 exhibitors and about 
6,000 visitors overall. 

"On the whole, the travel show received an 
overwhelming response," said Raj Srinivasan of 
the Global Logistics Division. 

Additionally, those attending the show had 
an opportunity to pick up their copy of the 
2013 Global Travel Corporate Discount Direc¬ 
tory, which features discount rates offered ex¬ 
clusively to Saudi Aramco employees. This year's 
directory is the biggest yet, with a 30 percent 
increase in the number of properties involved 
to more than 600 hotels in 139 cities and more 
than 42 countries. 

The directory began in March 1995 when 
Global Travel was formed as a way to record all 
hotels that were offering rates to Saudi Aramco 


employees. Now, a team of researchers spends 
between five and six months asking hotels to 
submit rates. These are then checked to ensure 
that they are lower than what's available in the 
general market and at agreeable terms. In addi¬ 
tion to the directory, the information is included 
in CD format and is included on a ShareK page. 

Srinivasan said the show was appreciated by 
management at Saudi Aramco because it pro¬ 
vides great value to employees, including: 

■ It provided an opportunity for vendors 
and employees to meet each other and discuss 
travel plans. 

■ Vendors learned more about Saudi Ar¬ 
amco and the travel requirements of company 
employees. 

■ It provided updates in the travel industry. 

■ Various market fares were offered by air¬ 
lines for employees to use for personal travel. 

■ Vendors offered special summer packages 
to families. 

■ The visa process requirements were ex¬ 
plained. 

■ Special travel packages were formulated 
by travel agents. 

■ Customer satisfaction was measured. 


Srinivasan said a highlight of the show was 
Qatar Airways' display of its real-model of a 
Business Class Flat Bed seat that gave employ¬ 
ees a chance to experience its comfort. 

Vendors attending the show said they ap¬ 
preciate the friendliness and cooperative nature 
of Saudi Aramco employees that they experi¬ 
ence year after year. 

Tamer Refaat, Raffles Dubai senior sales 
manager, echoed the sentiments of all vendors 
when he said that the Saudi Aramco show will 
continue to be a mainstay for major players in 
the travel industry year. 

"Raffles Dubai has attended the Travel 
Show for three years and will continue to do so 
in the coming years," said Refaat. "Saudi Ar¬ 
amco is a global leader in the oil and gas sector, 
and we are extremely proud of this partner¬ 
ship. The Travel Show was a great opportunity 
to meet people within the company and get di¬ 
rect feedback about their experiences and their 
expectations for 2013 moving forward. This 
constant communication and strong relation¬ 
ship with Saudi Aramco allows us to grow this 
partnership and deliver the service to which the 
company's employees are accustomed." 


■ Nabeel A. Al-Jama', executive director of 
Industrial Services, second from left, asks 
questions during the demonstration of 
a Qatar Airways' Business Class Flat Bed 
seat that was on display at the annual 
Travel Show. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, March 22, 2013 - $105.91 
Friday, March 29, 2013 - $106.34 
Friday, April 5, 2013 - $105.85 
Friday, April 12, 2013 - $102.98 
Friday, April 19, 2013 - $97.19 
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■ Fifth-grade students participate in an experiment using a gyroscope 
during the iExplore pilot program developed by ASC Public Affairs in 
partnership with the Houston Museum of Natural Science. 


STEM education made fun with 
'Aramco iExplore' program 


Materials Supply holds 
new employees event 



■ New employees in the Materials Supply organization take part in "The 
Marshmallow Challenge." 


SUSAN V. GONZALEZ 

HOUSTON — Saudi Aramco's 
position as one of the world's 
leading energy companies made 
it a natural fit for its U.S. subsid¬ 
iary, Aramco Services Co. (ASC), 
to develop a new community ed¬ 
ucation program in partnership 
with the Houston Museum of 
Natural Science (HMNS). 

The "Aramco iExplore" pro¬ 
gram completed pilot testing re¬ 
cently with a focus on the topic 
of energy. About 50 fifth-grade 
children from two schools in the 
greater Houston community par¬ 
ticipated in the pilot. It consist¬ 
ed of a one-day workshop for 
fifth-grade Houston Independent 
School District (HISD) teachers and 
a subsequent field trip for their 
students to learn about energy. 

"Research shows that getting 
students interested in math and 
science at an early age, about 
10 or 11, makes a dramatic im¬ 
pact on influencing them to pur¬ 
sue careers in fields of science, 
technology, engineering, and 
mathematics (STEM)," said Alma 
Kombargi, supervisor of CSR and 
Branding in ASC Public Affairs. 
"We wanted to create a unique 
experience for both educators 
and students to inspire them to 
study in these areas, since they 
are the future generation of em¬ 


ployees for companies like ours," 
she added. 

The program has two major 
components: a one-day teacher 
workshop that includes a tour 
of the Wiess Energy Hall in the 
HMNS, lesson plans and class¬ 
room activities for energy educa¬ 
tion and a discussion of energy 
career options presented by ASC 
geological specialist Gretchen M. 
Gillis. 

The second component is the 
"fun" on-site student field trip to 
the HMNS. Students are pre-test¬ 
ed before their visit to HMNS and 
then classes tour the Wiess En¬ 
ergy Hall and participate in an in¬ 
teractive demonstration lab while 
focusing on the subject of energy. 

Students receive "hands-on" 
experience learning about energy, 
which ASC hopes will carry on 
throughout their education. This 
type of enrichment supplements 
classroom learning and is highly 
effective, according to educators. 

The program will expand to 
additional schools in the fall, 
leading off the school year in 
September and running through 
December 2013. During the four- 
month period, ASC Public Affairs 
plans to have 15 schools with 
hundreds of children and their 
teachers participating in "Aramco 
iExplore: Energy." 


SARA AL-JINDAN 

DHAHRAN — New employees 
in the Materials Supply Organiza¬ 
tion (MSO) were given a welcome 
with a difference at a recent New 
Employee Day event. 

Under the theme "Dare to be 
Different," the event was attended 
by 140 employees, including new 
hires and PDPs. 

"I am very happy to be here to¬ 
day, having the opportunity to see 
you all gathered under one roof so 
we can all get to know each oth¬ 
er," said Munir M. Rafie, vice presi¬ 
dent of Materials Supply. 

"Please don't think that your 
role here is trivial or small. Rath¬ 
er, you as employees of Materials 
Supply play a major, important role 
— if not the major role — in shap¬ 
ing this company's future vision," 
he added. 

Rafie, who hosted the event, 
told participants that MSO was a 
crucial component of Saudi Ar¬ 
amco's operations, acting as an 
enabler for effective company op¬ 
erations. 

"When it comes down to en¬ 
ergy, especially oil and gas, the 
whole world looks to Saudi Arabia 
and Saudi Aramco, and that's what 
you must always keep in mind — 
how important your contribution is 
to your company, to your country 
and to the world," he said. 

In keeping with the theme of 
the event, Abdullah A. Otaibi from 
Project and Strategic Purchasing 
Department presented on "Cre¬ 
ativity and Innovation during the 
Islamic Golden Age." He illustrated 
the great achievements and inno¬ 
vations of Arab and non-Arab sci¬ 
entists during the Islamic Golden 
Age between the 8th and the 15th 
centuries, citing lessons that can be 
learned in relation to today's world. 

Otaibi was followed by the 
Contracting Department's Abdul¬ 
lah K. Al-Rashid, whose presenta¬ 
tion "Zero-plus" focused on the 
Kingdom's transition from nomads 


to metropolitans and the future 
challenges the Kingdom faces. 

Mohammed A. Al-Bakri, from 
the Renewable Energy Team in 
Power Systems, who delivered a 
speech titled "Stay Awesome," 
told participants that they could 
serve their country through their 
work at Saudi Aramco. 

Taibah A. Mashouq, a new PDP 
attending the event, said he en¬ 
joyed the presentation. "Al-Bakri 
was so passionate about the topic. 
His powerful speech reminded me 
of civil rights leader Martin Lu¬ 
ther King in his famous 'I Have a 
Dream' speech." 

Finally, Hussain M. Abbas, who 
currently works in the Project Man¬ 
agement Office Department, pre¬ 
sented "A Journey of a Dream." In 
his speech, Abbas offered advice 
that has made a difference in his 
life and he said will help anyone 
trying to make a difference. Abbas 
was the winner of the "Survivor 
Experience, Middle East version," 
the grand prize winner of anoth¬ 
er famous TV show, "Deal or No 
Deal", and a presenter for another 
adventure-reality TV show called 
"Eish-Sahari," which translates to 
mean "Living the Desert." 

Meanwhile, Al-Rashid pre¬ 
sided over "The Marshmallow 


Challenge," an instructive design 
exercise that encourages teams to 
experience simple, but profound, 
lessons. The challenge involves 
constructing the highest possible 
free-standing structure with a 
marshmallow on top. The structure 
must be completed in 18 minutes 
using only 20 sticks of spaghetti, 
one yard of tape and one yard of 
string. 

Also in attendance at the 
event were Materials Supply man¬ 
agement, division heads and su¬ 
pervisors and some guests from 
different business lines and admin 
areas. 

New PDP Fatimah H. Naji said 
the best part about the event was 
that it remained lively at all times. 
"All activities and speakers in¬ 
volved did an extremely good job 
in communicating their ideas and 
presenting," she said. 

Reem W. Khudhairy of the 
Power Systems HR Development 
Group added: "I was extremely im¬ 
pressed with the organization and 
quality of the orientation day, the 
presentations and the activities. 
Well done!" 

The event was emceed by Ab- 
dulaziz A. Bassam and Hajer H. 
Soufi, first-year PDPs in Materials 
Supply. 


RT Terminals Department, SAEA 
host family day celebration 

AREF M. YOUNIS 

RAS TANURA — The Ras Tanura (RT) Terminals Department, 
in association with Saudi Aramco Employees Association (SAEA) 
and RT Community Services, recently held a family day for em¬ 
ployees. 

"More than 200 children of all ages, accompanied by friends 
and families, enjoyed a literally beautiful day and evening flying 
kites, bouncing about an inflatable play area, and competing with 
each other and family members on a life-sized Snakes and Lad¬ 
ders board," said one of the event organizers, Arshad M. Nake. 

Kids tested their stamina in races featuring large, transparent 
balls that fit one person in each. Meanwhile, free popcorn, cot¬ 
ton candy, juice and other snacks were provided by RT Commu¬ 
nity Services. 

"The contest and games were infused with educational, 
health and safety messaging throughout, all of it designed to be 
interesting for all age groups, children and adults alike," said Ab- 
dulaziz M. Buainain of RT Community Services. 

Also, members of local area management were in attendance 
to support the effort on behalf of the employees of the area, 
their families and dependents. 



Photo: Michael Reakes 

■ One of the most popular features of the recent Family Day event in Ras Tanura was races with the young 
competitors in large, transparent balls. 
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All eyes on safety in Yanbu' 



Safety has long been a core 
value at the heart of all Saudi 
Aramco operations. But as 
its employees extend every 
effort to become the world's 
leading integrated energy and 
chemicals company equal 
efforts are being made in the 
field of safety 



Photos: Ahmad El Itani 

■ Khalid A. Al-Falih greets one of the operators during the recent EMSR conducted in Yanbu' 
on April 10. 


NAGY AWAD 

YANBU' — Khalid A. Al-Falih, presi¬ 
dent and CEO of Saudi Aramco, listened 
as a young technician explained a smoke 
detector device during the Executive Man¬ 
agement Safety Review (EMSR) on April 9 
in Yanbu'. While the young man, Isa Al- 
Malki, explained how the device worked, 
Al-Falih told him: "I want you to show me 
how this device actually works." 

The young man promptly started to as¬ 
semble the device, but did so very care¬ 
fully. 

"Are you afraid?" Al-Falih asked. 

The young engineer replied: "No, but I 
follow safety procedures during work." 

Al-Falih smiled, noting, "This is what I 
wanted to hear." 

The EMSR started with a presentation 
given by Omar S. Bazuhair, executive di¬ 
rector of Refining and Natural Gas Liquids 
Fractionation, on safety procedures imple¬ 
mented in Yanbu' and the status of safety 
during 2012. 

Bazuhair said strong cooperation be¬ 
tween Saudi Aramco and the Royal Com¬ 
mission in Yanbu' has improved traffic 
safety. One way it does this, he said, is 
that Saudi Aramco encourages its contrac¬ 
tors to report any accident that happens to 
their personnel and then works to raise the 
contractor's awareness on how to avoid 
such accidents through conducting regular 
meetings and workshops. The number of 
potential risks rose from 52 in 2011 to 89 
in 2012, he said, and employees submit¬ 
ted 1,317 safety proposals, more than 74 
percent of 
which have 
actually 
been imple¬ 
mented — 
the rest are 
being con¬ 
sidered in 
preparation 
for imple¬ 
mentation. 

Bazu¬ 
hair noted 
that only 

one fire was reported in 2012 and that the 
number of on-the-job deaths was zero. 
Also, Saudi Aramco participated in Gulf 
Traffic Week activities through aware¬ 
ness campaigns at schools and coopera¬ 
tion with the Traffic Department and Royal 
Commission in Yanbu', raising awareness 
of the importance of avoiding the use of 
mobile phones while driving and observing 
speed limits. 

Safety Initiatives for the Society 

As one of its safety-related initiatives, 
Bazuhair said that Saudi Aramco invites 
students and individuals to visit its model 
safe house, which helps impart home safe¬ 


ty lessons. Also, 28 schools received fire 
training, and the company participated in 
the Civil Defense Day. 

And its safety efforts didn't stop there. 
The company also showed its concern for 
the environment. "Mangrove shrubs have 
been planted in cooperation with school 
students. Also, we have a beach cleaning 
program and an environmental technolo¬ 
gies day," said Bazuhair. 

After this, members of management 

were divided 
into three 
teams that 
toured the 
Yanbu' fa¬ 
cilities. After 
Muhannad 
Al-Ghamdi 
provided a 
brief history 
of the NGL 
plant and the 
YASREF Proj¬ 
ect, manage¬ 
ment listed to a series of young employees 
on various operations. 

Muhammad Al-Jehni spoke about the 
"DR-TRAP" device used by technicians to 
prevent smoke leakage from pipes and 
save energy. He was followed by Al-Malki, 
a young technician who conducted a prac¬ 
tical experiment using the device in the 
presence of Al-Falih and the company's ex¬ 
ecutives. 

Then, Anas Al-Refaei, a technician, 
gave a detailed explanation of the "K501" 
cooling compressor, how it works, the 
challenges faced by the plant's mainte¬ 
nance team and how they were overcome. 


Members of management then proceeded 
to the plant's control center, where they 
listened to an explanation by Badr Otaibi, 
a systems engineer, on how the informa¬ 
tion system works inside the plant. 

Expected Operation Scenarios 

Yahya Al-Saad, a foreman, then ex¬ 
plained the Expected Operation Scenarios 
Analysis Program applied by the plant's 
management to transfer knowledge be¬ 
tween the various generations (of em¬ 
ployees), improve work quality and deal 
with emergencies. The program is applied 
through presentations and workshops 
held for employees. More than 200 sce¬ 
narios have been developed covering vari¬ 
ous emergency situations and how to deal 
with them. 

After that, Abdulaziz Al-Alyani, a 
young operator from the Operations De¬ 
partment, spoke about the system that 
maintains the butane temperature during 
its passage through the pipelines until it 
reaches the ship that transports it to the 
importing country. The objective, he said, 
was to rationalize power consumption 
without undermining supply reliability. 

Fayiz Al-Subhi, an Operations Engineer, 
emphasized the plant's full commitment 
to Saudi Aramco's environmental require¬ 
ments. The plant, he said, continually en¬ 
hances and improves performance in this 
area and organizes awareness campaigns 
for the local community and personnel. 

Finally, the plant's management con¬ 
ducted a field survey to detect emission 
sources and try to limit them under a pro¬ 
gram that complies with the global envi¬ 
ronmental regulations. In addition, efforts 
are underway to maintain the cleanliness 


and integrity of the ground water wells at 
the plant. All such factors, Al-Subhi noted, 
contributed to the plant's winning of the 
President's 2011 Environmental Excellence 
Award. 

The tour then made a stop at the 90- 
MW steam and power co-generation unit. 
Riyadh Al-Harbi, an engineer at the plant, 
said that the unit's production grew by 34 
percent from 2005 until last year as a re¬ 
sult of a number of initiatives implemented 
by the unit's work team. 

As the tour headed into the plant, Mu¬ 
hammad Tayyib spoke about the joint proj¬ 
ect between the NGL and Fractionation 
Plant and the Yanbu'-Aramco-Sinopec Re¬ 
finery (YASREF), currently under construc¬ 
tion. 

Said Al-Shahrani, one of the project's 
engineers, said that the project has, up un¬ 
til now, recorded 60 million accident-free 
man-hours. To do this, 1,500 safety work¬ 
shops have been held in which 32,000 
individuals have participated. Also, 16 
emergency drills were conducted. 

The second executive tour headed to 
the Yanbu' Refinery (YR), where the visi¬ 
tors listened to an explanation on YR's 
working mechanism and safety proce¬ 
dures. A third tour proceeded to the safe 
house built by Saudi Aramco to raise citi¬ 
zens and employees' awareness of the im¬ 
portance of maintaining safety at home as 
well as at work. 

Yanbu' as a Working Example 

"I was happy to see the safety pro¬ 
cedures I observed today, as well as the 
keenness to preserve safety," Al-Falih said 
of his visit. "I was also happy with the role 
you play through partnering with the com¬ 
munity. In my view, what you are doing 
could be used as a working model. This is 
what we are keen on at Saudi Aramco; to 
spread the culture of safety, protect ours 
and others' souls, defend the environment 
and maintain the health of our employees 
and their families. 

"We at Saudi Aramco have become 
global petroleum industry leaders, and 
we look forward to achieving leadership 
in the area of protecting the safety of our 
personnel and community. Each adminis¬ 
trative level at the company should have 
safety as its main focus and apply [its rules] 
in everything that we do. You should be 
well aware that it was you who made this 
company one of the world's most reliable 
oil suppliers," he added. 

The CEO also praised what he saw of 
the YASREF project. "Sixty million safe 
man-hours means that we are on the 
right track that everybody should follow in 
the implementation of projects," Al-Falih 
said. "YASREF will be the Kingdom's larg¬ 
est refinery, which is something everybody 
should be proud of." 


B audi Aramco have become 
itroleum industry leaders, 
ook forward to achieving 
p in the area of protecting 
the safety of our personnel and 
community." 

— Khalid A. Al-Falih 
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'[Discover 

ljUmiJI Ap\ 

■ 



Igniting 
young minds 


Yanbu' hosted iDiscover with 
all the warmth and kindness of 
its people for two weeks during 
which the program enriched 
and trained 200 local teachers 
and 400 students in a guest for 
transforming the traditional science 
and math teaching and learning 
methodologies into modern 
practices. 




■ Fun and seriousness combine during the 


O ne of the final projects of a group 
of students in iDiscover Energy was 
a hand-dexterity game consisting of 
a battery, wires, a light bulb and a metal hanger 
used as an electricity transmitter in a simple elec¬ 
tric circuit. Students from various tracks gathered 
around the game, which they called "Do Not 
Touch Me" to play and challenge each other not 
to touch the metal more than three times or the 
light bulb would illuminate. 

Excitement, pride and a sense of achievement 
were in the air as the students showcased their 
projects during the last day of iDiscover Yanbu'. 

iDiscover: A Transformational Experience 

worldwide trend in science and 
math teaching methodologies is to 
engage young minds in hands-on 
"edutainment" camps that focus on an experi¬ 
mental, investigative and peer-learning approach. 
In the Kingdom, this trend is being applied in an 
unprecedented educational initiative that strives 
to guide students and teachers toward a lifelong 
passion for STEM (Science, Technology, Engineer¬ 
ing, and Math) fields. 

Piloted by iThra Youth — one of the key pro¬ 
grams under development by the King Abdulaziz 
Center for World Culture — the iDiscover pro¬ 
gram is an intensive two-week math and science 
camp executed in partnership with the Ministry of 
Education. 

iDiscover is currently scheduled to visit five cit¬ 
ies around the Kingdom: Hayil, Jiddah, Yanbu', 
Jazan and al-Hasa. In each city, four camps in sci¬ 
ence and math for males and females provide a 
world-class educational experience to the partici¬ 
pants. This year, iDiscover strives to enrich 2,000 
male and female ninth-graders through rigorous 
hands-on workshops designed to build confi¬ 
dence and intellectual capacities. 

In addition to the math and science tracks, a 
variety of enrichment tracks on art, leadership, 
and strategic and critical thinking are offered to 


shape the youths into well-rounded students. 

The program also is designed to train 1,000 
math and science Ministry of Education teachers 
in educational technologies and new approaches 
and methodologies of science and math teaching. 

Math Magic 

tudents in Mathmagics, one of the math 
tracks, are trained to use math tricks and 
tips that will help them solve problems 
in a considerably short time. Using wisdom in ev¬ 
eryday life, the students are taught how to crack 
verbal riddles and logically reach a solution in a fun 
and engaging way that ignites their minds. 

"I changed my mind about equations and 
math in general as a subject. Now, I like it, thanks 
to iDiscover," a student in the program's X-Code 
math track asserted. 

Science Stamina 

enerating electricity from various 
sources and learning about alternative 
energy, such as solar power and bio¬ 
energy in an attractive and experimental method¬ 
ology are some of the aspects of iDiscover-Energy. 

Students are engaged as detectives in scenari¬ 
os of solving alleged crimes and try to crack mys¬ 
terious cases using what they learned about blood 
types and DNA in the iDiscover science track "Un¬ 
der the Microscope." In "Beyond the Stars," stu¬ 
dents learn about constellations, light behavior, 
astrology and the myths about the zodiac. 

Hidden Talents Discovery 

nrichment classes in iDiscover comple¬ 
ment the educational experience by 
equipping the students with character 
building and leadership skills. In addition, the art 
and photography tracks are designed to awaken 
hidden talents and focuses on the students' skills. 
One of the students in the art classes artistically 
expressed her feelings about iDiscover by using a 
graffiti font and animation. 







VIP Visital 

n the second w< 
bu', Saudi Aram 
F. Al-Khayyal, se 
of Industrial Relations, Dr. I\ 
Qahtani, vice president of S 
fairs, and Nasser Al-Nafisee 
of Training and Developmer 
gram with their visit. The Yi 
visited the program at the c 
complimenting Saudi Aram' 
try of Education's efforts to 
building a love of science at 
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Abdulaziz F. 
Al-Khayyal 
shares a 
smile with 
iDiscover 
organizers 
and partici¬ 
pants during 
a visit to the 
Yanbu' ses¬ 
sion. Joining 
Al-Khayyal 
during the 
visit were 
Moham¬ 
med Y. 
Al-Qahtani, 
far right, 
and Nasser 
Al-Nafisee, 
pictured to 
the left of 
Al-Khayyal 
in a gray 
shirt. 


iDiscover program as a pair of students work with an instructor in a hands-on activity. 


■ Hands-on learning, as 
shown in the photos 
above, is one of the key 
elements of the iDiscover 
program for students and 
instructors alike. 


:ions 

?ek of iDiscover Yan- 
ico officials Abdulaziz 
nior vice president 
/lohammed Y. Al- 
audi Aramco Af- 
, general manager 
at, honored the pro- 
snbu' Governor also 
losing ceremony, 
co's and the Minis- 
enrich the youth by 
ad math. 


iDiscover Progression 

So far, iDiscover has trained 1,200 students and 600 
teachers in Hayil, Jiddah and Yanbu'. On April 20, the 
progrann nnade its educational journey to Jazan in hopes 
of spreading the excitement of learning in new ways that 
will unleash new sources of energy for the Kingdom. 
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Knowledge transfer emphasized in RI 



RAS TANURA — The Terminal Depart¬ 
ment recently conducted its Young Profes¬ 
sional Knowledge Transfer Program event at 
the Ras Tanura Leadership Center. 

The monthly event facilitates knowledge 
sharing between senior and young engi¬ 
neers. A total of 70 people attended the 
event from the Pipelines, Distribution and 
Terminal admin area, as well as outside ven¬ 
dors. 

In his opening remarks, Walid S. Kulaibi, 
Terminal Maintenance Department man¬ 
ager, encouraged young employees to give 
their best effort to gain the required knowl¬ 
edge to overcome challenges. Kulaibi's re¬ 
marks were followed by presentations from 
Yousef A. Saleh, ABB Field Service manag¬ 
er, and Jack Bagain, Engineering and Sales 
manager at the John Crane Co. 

A safety presentation was introduced by 
Assem M. Rushoud from the Terminal Plan¬ 
ning and Support unit, who talked about 
the leading cause of home injuries. Rush¬ 
oud provided a list of preventive actions 


while emphasizing the need for safety at 
work and on the road as well. 

Meanwhile, Saleh explained the defini¬ 
tion of a Variable Speed Drive System and 
highlighted the benefits of variable speed 
drive while discussing some interesting field 
applications. 

Mohammed A. Jughaiman from the Pe¬ 
troleum Loss Control Unit explained Vessel 
Experience Factor and talked about some 
Saudi Aramco applications, concluding his 
presentation with discussion of a case study. 

Bagain from the John Crane Co. focused 
on basic pumps and the principle of me¬ 
chanical seals. 

The Inspection Department also partici¬ 
pated in the event with Mark F. Rosa pre¬ 
senting on the Saudi Aramco Technology 
Program and the primary function of the 
Inspection Technology Unit. Rosa shared de¬ 
tails on new technology processes such as 
a financial study, field trials and spreading 
knowledge and the challenges faced. 

Terminal Department PDP coordinator 


Ahmad M. Salem presented a brief demon¬ 
stration of the Talent Management System, 
sharing his experience in how IDPs should 
be developed and revised. 


The program was ended with an open 
panel discussion between young profes¬ 
sionals and Terminal Department manage¬ 
ment. 


Jazan Refinery and Terminal Project moves forward 


SEOUL — Representatives 
from the Jazan Refinery and Ter¬ 
minal Project (JZR&TP) conducted 
the first Project Quality Aware¬ 
ness Workshops (PQAW) under 
the theme "Partners in Excellence 
& Quality" at the Seoul design of¬ 
fices of the main Lump Sum Turn 
Key (LSTK) Contractors for JZR&TP. 

In line with the company's strat¬ 
egy to optimize processes in sup¬ 
port of Capital Program Leadership, 
the daylong event, which drew 
close to 90 participants, was con¬ 
ducted through a joint effort by the 
Inspection and Procurement teams 
to exchange knowledge in quality, 
safety and technical information. 

Participants from Saudi Ar- 
amco's Project Management Team 
and contractors exchanged val¬ 
ue-added information that will 
enhance safety and equipment re¬ 
liability, and protect Saudi Aramco 
resources. 



Abdullah Sulaiman 

FI. Gahtani M. Rubaian 


Sulaiman M. Rubaian, project 
manager of the Jazan Crude Pack¬ 
age, said, "The quality awareness 
workshop has been an excellent 
and effective opportunity to ask 
and receive clarifications, share 
experiences and lessons learned." 
His thoughts were echoed by Josh¬ 
ua Kim, SK E&C project director 
of Crude Package, who said, "The 
workshop was most informative 
and helpful, and I now have a bet¬ 
ter understanding of the factors 



Mohammed 
W. Qahtani 


that need to be 
considered in the 
execution of this 
project." 

The workshop 
— w discussed and 
- ' Bfc presented qual- 
Br / ity, procurement, 
safety and tech¬ 
nical informa¬ 
tion to improve 
design, procure¬ 
ment and construction activities 
by sharing key issues related to 
Quality Management in Procure¬ 
ment and Construction, lessons 
learned items, sour service materi¬ 
als requirements, and safety dur¬ 
ing equipment transportation. The 
participants engaged in thorough 
discussions and learned how to ex¬ 
change quality related information 
with Saudi Aramco. They were 
also able to share their feedback 
during the event's workshops, de¬ 


signed to improve communication 
channels between Project Manage¬ 
ment and contractors. 

Mohammad W. Qahtani, se¬ 
nior inspection representative of 
the crude package and champion 
of the workshop, said, "This work¬ 
shop should give the project's per¬ 
sonnel a solid foundation to build 
on, and an opportunity toward 
excellence and to share with our 
partners lessons learned and avoid 
repeating the same mistakes." 

The morning session included 
presentations on Quality Manage¬ 
ment in Procurement and Engi¬ 
neering, including lessons learned 
items from previous projects. 

"The workshop enhanced the 
contractor's awareness and knowl¬ 
edge about Saudi Aramco specific 
requirements and expectations. 

This was noted from the level of 
interactions and discussions that 
took place during and after the 


session" said Abdullah H. Gahtani, 
project manager of Jazan Terminal 
Package. 

"As a first contract with Saudi 
Aramco, this workshop is one of 
the tools to improve our process 
and get familiar with Saudi Ar¬ 
amco requirements," said Jai Eon 
Park, Hanwha Project Manager of 
the Jazan Terminal. 

The afternoon session included 
presentations on Quality Manage¬ 
ment in construction including 
lessons learned items, safety dur¬ 
ing equipment transportation, and 
procurement process. 

At the end of the workshop, 
Saudi Aramco Project Manage¬ 
ment and contractors highly rec¬ 
ommended that similar PQAWs 
should be delivered to other future 
projects as they clarified several in¬ 
spection and standards-related is¬ 
sues and presented fruitful lessons 
learned. 



SAMSO 

Wellness 

running 


SAMSO 

WELLNESS 

RUNNING 




itfM 

ilECFl^ 


Competitors of all 
ages run along the 
track in Dhahran 
during the recent 
S&IS 2013 Relay 
Race 6x1 Mile. 


Hundreds compete in S&IS 


DHAHRAN — Nearly 700 runners, vol¬ 
unteers and officials from around the King¬ 
dom took to the streets of Dhahran to take 
part in the Safety and Industrial Security (S&IS) 
2013 Relay Race 6x1 Mile held last month. 

The purpose of the event was to encourage 
and improve health and wellness among all 
S&IS employees and community members as 
a whole. 

The runners were split between 74 teams 
comprising six runners each. 

Competitors, who each covered at least one 
of the 1-mile legs, said the course was enjoy¬ 
able despite the windy conditions, which made 


for hard running up the Riyadh Road section of 
the race. Top teams were awarded medals and 
every competitor received a T-shirt. 

The race was broken down into various 
categories, including self-directed groups and 
clubs, Fire Department/Industrial Security/Loss 
Prevention, youth and departments. 

The overall winners were presented with 
medals by Ali A. Mokhtar, manager of Fire 
Protection Department (FrPD). 

The medals were awarded as follows: 

Self-Directed Group/Club category: 1. 
SAMSO Wellness Running Male Team 1 with 
a winning time of 28:04; 2. SAMSO Wellness 


2013 Relay Race 6x1 Mile 


Running Male 2 with a time 31:09; 3. SAMSO 
Wellness Youth 1 with a time of 31:12. 

Fire Industrial Security category: 1. 

FrPD Western Region with a winning time 
of 37:11; 2. ISO-Ras Tanura 1 with a time of 
37:28; 3. FrPD 'Udhailiyah Division with a time 
of 37:37. 

Youth category: 1. SAMSO Wellness 
Youth 1 with a winning time of 31:12; 2. 
SAMSO Wellness Youth 2 with a time of 
37:52; 3. SAMSO Wellness Running Youth 1 
with a time of 39:34. 

Department category: 1. Process Control 
Systems Department with a winning time of 


41:09; 2. Catch Me If You Can! with a time of 
43:32; 3. RT Mariners with a time of 49:23. 

The overall gold for men was won by Well¬ 
ness Running Male and the overall gold for 
women was won by Wellness Running Fe¬ 
male. Among divisions and departments, the 
Industrial Security Planning and Support Ser¬ 
vices Department's Industrial Security Training 
Division won the gold. Abqaiq FrPD won the 
fire department gold. 

The organizers thanked the course mar¬ 
shals, volunteers, timekeepers, SAMSO and 
the course designers for helping make the 
event a resounding success. 
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■ "Rehman and Friends" brought laughter to the Dhahran Theater stage. From left are Yousef Taha, Omar Hussein, Nitin Mirani and Rehman Akhtar. 


'Rehman and Friends' returns to Dhahran 



Photos: Ali Al-Ahsaei/MPD 


■ Rehman Akhtar, second from left, leads the applause of visiting comedians who performed at the two-day run at Dhahran Theater. From left are 
Firas Alola, Akhtar, Nitin Mirani, Omar Hussein, Irman Al Aradi, Yousef Taha and Baraa Abdulla. 


NATASHA BURGE 

DH AH RAN — As soon as 
the return of the SAEA comedy 
show "Akhtar and Friends" was 
announced, residents of Dhahran 
began buzzing with anticipation. 
The hit performance was back 
at the Dhahran Theater for the 
fourth time April 3-4, but the ex¬ 
citement surrounding the show 
was so great that tickets sold out 
weeks ahead of time. Organized 
through the SAEA by Rehman 
Akhtar and starring six other 
popular comedians from three 
different countries, the show's 
eclectic humor and wide appeal 
has made it a solid favorite with 
Dhahran residents. 

While attending university 
in the United Kingdom, Akhtar 
was inspired by his favorite com¬ 
edy legends from both sides of 
the Atlantic, such as Jim Carrey, 
Robin Williams, Billy Connolly 
and the Monty Python team. He 
honed his set and auditioned 
for a spot with a local promoter. 
Impressed, the promoter gave 
him an open mic spot, and he 
was a hit with the audience from 
the start. "The stage felt natu¬ 
ral right from the beginning," 
Akhtar recalled. He began doing 
more and more shows and start¬ 
ed touring the country. In just 
two years he went from doing 
his first professional comedy gig 
to performing in a BBC special 
with comedy icon Russell Peters. 

"After the success of Axis of 
Evil (comedy team), I thought to 
myself, 'Why can't we do this 
in Saudi Arabia?"' Akhtar said. 
He recruited his local comedi¬ 
an friends and began planning 
a show that was destined to 
change the Saudi Arabian com¬ 
edy scene. 

"It has been a huge challenge 
but well worth it, of course," 
Akhtar said. "We have guide¬ 


lines regarding the material we 
can use in our acts, but I believe 
that only makes us better and 
more creative. Logistically speak¬ 
ing, it takes a lot to plan a show 
with comedians coming into Sau¬ 
di Arabia from other countries, 
and I'm very lucky to have a great 
team of volunteers helping with 
everything from hotels to plane 
tickets. We also couldn't have 
done it without our sponsors." 

"I wanted this to be more 
than just a comedy night, I want¬ 
ed it to be an entire entertain¬ 
ment experience," Akhtar said. 
The entertainment experience 
began as the audience members 
waited outside the theater; tele¬ 
vision crews filmed their arrival, 
volunteer ushers mingled with 
the crowds and chocolate was 
distributed to eager attendees. 


The show began with a daz¬ 
zling Bollywood-style dance per¬ 
formed by D'Company troupe, 
followed by Akhtar taking the 
stage with his unique brand of 
good-natured, observational 
humor. Acting as the host, he 
spurred laughter with each intro¬ 
duction. 

First up was relative new¬ 
comer Baraa Abdulla of Bahrain. 
The news co-anchor/emcee was 
performing standup for only the 
sixth time. Still, nerves weren't 
apparent as he offered witty ob¬ 
servations on family life. 

Firas Alola, who began his 
comedy career in 2008, drew 
on his experience as a university 
student in the U.S. His observa¬ 
tions on cross-cultural experienc¬ 
es launched the audience into 
howls of laughter. 


"I like to push the envelope," 
he said, explaining the inspiration 
for his comedy. "Growing up, I 
was always the goofy one in the 
family. I still don't really consider 
myself funny; I just have fun, and 
the audience has fun with me." 

Alola was followed by Yousif 
Taha, a.k.a. "The Man of a 
Thousand Voices." The Bahraini 
all-around entertainer who spe¬ 
cializes in impersonations turned 
his observations to life in a mul¬ 
ticultural community. A first- 
timer on the show, Taha said he 
was happy with the local audi¬ 
ence. "This was a very special 
show. Everyone was very open to 
laughter." 

The audience roared with 
applause as the next comedian 
walked on stage. Omar Hussein, 
a Jiddah-based comedian and 
host of the popular YouTube po¬ 
litical satire show "On the Fly," is 
a staple of "Akhtar and Friends." 
The only comedian to have per¬ 
formed in all of the shows, Hus¬ 
sein said he was inspired by 
George Carlin. "I like to make 
the audience think while they 
laugh," he said of his insightful 
brand of comedy. 

The final comedian of the 
evening, Dubai-based performer 
Nitin Mirani, is quickly becom¬ 
ing an international superstar 
with his comedy show "Komic 
Sutra" and his role in the block¬ 
buster film "City of Life." Visiting 
Saudi Arabia for the first time, 
he wowed the audience with his 
charisma, witty charm and fresh 
sense of humor. "The Dhahran 
audience was fantastic," Mira¬ 
ni said. "They were very open- 


minded and genuine. I had a 
great time." 

After the show, the audience 
was bubbling over with enthusi¬ 
asm and praise. 

Yaser Bakr, founder of the 
Jiddah Comedy Club, traveled 
across the Kingdom from Jiddah 
to attend the show in Dhahran. 
"Standup comedy is one of the 
fastest progressing art forms in 
Saudi Arabia," Bakr said. "It is 
growing in popularity and is now 
a main feature in major corpo¬ 
rate and cultural events." 

Commenting on the success 
of the performances and the out¬ 
pouring of community support, 
Akhtar observed: "This show has 
really been a hit with people. I 
think it's because at the end of 
the day, everyone loves to laugh. 
This show has brought people 
of completely different ages, na¬ 
tionalities, religious and ethnic 
backgrounds (and grade codes!) 
together to enjoy the universal 
language of comedy." 

The future looks very bright 
for Akhtar and his comedian 
friends, with all of them booked 
with comedy gigs, radio spots, 
and even film and television 
roles. 

Pondering his burgeoning 
role as comedy ambassador of 
Saudi Arabia, Akhtar notes, "I 
want people to know that Mid¬ 
dle East based comedians can 
stand shoulder to shoulder with 
international comedy superstars. 
Our homegrown talent is putting 
a stamp on comedy culture and 
the rest of the world is starting 
to take notice. The future is very 
exciting!" 
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This & That 



FRANKENWEENIE, (animat¬ 
ed comedy, PG) - April 24 and 
26, 5:30 p.m.; April 25,8 p.m. 

HITCHCOCK, starring Antho¬ 
ny Hopkins (biography, PG-13) 

- April 24 and 26, 8 p.m.; April 

25, 5:30 p.m. 

LES MISERABLES, starring 
Anne Hathaway (musical, PG- 
13)-April 27, 5 p.m. 

ICE AGE: CONTINENTAL 
DRIFT, (animated comedy, PG) 

- April, 27, 5:30 p.m.; April 28, 

8 p.m. 

BEASTS OF THE SOUTHERN 
WILD, starring Quvenzhane 
Wallis, Dwight Henry (drama, 
PG-13) - April 27, 8 p.m.; April 
28, 5:30 p.m. 

ABQAIQ 

THE HUNGER GAMES, star¬ 
ring Jennifer Lawrence, Josh 
Hutcherson (action, PG-13) - 
April 24, 5 and 7:30 p.m. 

LIFE OF PI, starring Suraj 
Sharma, Irrfan Khan (adven¬ 
ture, drama, PG) - April 25 and 

26, 5 and 7:30 p.m. 

TOTAL RECALL, starring Co¬ 
lin Farrell, Bokeem Woodbine 
(action, PG-13) - April 27 and 
May 1,5 and 7:30 p.m. 


PEOPLE LIKE US, starring 
Chris Pine, Elizabeth Banks 
(drama, PG-13) - April 28, 5 and 
8 p.m. 

'UDHAILIYAH 

BULLY, starring Lee Hirsch 
(documentary) - April 24 and 
26, 8 p.m.; April 25, 5 p.m. 

SEVEN PSYCHOPATHS, star¬ 
ring Colin Farrell, Sam Rockwell 
(comedy, crime, R) - April 24 
and 26, 5 p.m.; April 25, 8 p.m. 

PARENTAL GUIDANCE, star¬ 
ring Billy Crystal, Bette Midler 
(comedy, PG) - April 27, 5 p.m.; 
May 1,8 p.m. 

THE PERKS OF BEING A 
WALLFLOWER, starring Logan 
Lerman, Emma Watson (drama, 
PG-13) - April 27,8 p.m.; May 1, 
5 p.m. 

SEARCHING FOR SUGAR- 
MAN, starring Rodriguez, Steve 
Segerman (documentary, PG- 
13) - April 24, 5 and 8 p.m. 

NAJMA 

SEARCHING FOR SUGAR- 
MAN, (documentary, PG-13) - 
April 24,4:45 and 7:30 p.m. 

STEP UP REVOLUTION, 
starring Kathryn McCormick, 
Ryan Guzman (music, PG-13) 

- April 25 and 26, 4:45 and 
7:30 p.m. 

TAKEN 2, starring Liam Nee- 
son (crime, PG-13) - May 1, 

4:45 and 7:30 p.m. 



Photo: T.F. Walters 


■ A medical exhibit of visual aids utilized in Saudi nurse training at the Dhahran Health Center was part of a general 
display staged in the Dhahran Dining Hall in August of 1954. The exhibit benefitted an Audio Visual Aids class con¬ 
ducted by Dr. Donald Maley, second from left. He is explaining the aids to Muhamad Luqman, Allepo scholar (left), 
and Abdullah Tumari, teacher in the local campaign against illiteracy. 
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Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Crossword 


"HERBAL TEASE" 

By ROBIN STEARS 
ACROSS 

1 Pricey sweaters 
8 They remove bad 
marks 

15 Vertebral bones 
20Flame": 

Bangles ballad 

21 One in the running 

22 Gk. Immortals blood 

23 Observation about 
sprouting aromatic 
plants? 

26 Elementary 
fivesome 

27 Roo's refuge 

28 Soul-searching 
events? 

29 XIII x IV 

31 _-mo replay 

32 "Washboard" 
muscles 

35 _y Plata: 

Montana motto 

36 "Yes, I'm positive 
this seed is in fivespice 
powder"? 

43 Period relative 

44 Trifle 

45 Ultimate goal 

46 Easy target 

48 Where It.'s at 

49 Alphabet trio 

51 Chinese tea 

52 "Sideways" costar 
Paul 

55 "We should whip 
up some pickle 
flavoring"? 

60 Proceed (from) 

61 Mythical sea nymphs 

62 Yield to gravity 

64 2005 Nobelwinning 
dramatist 

65 Tears down, in Dover 

68 Broadband letters 

69 Hagar creator 
Browne 

71 Can't forgo 

72 Bear witness 

74 "My country, _..." 
76 Every gar^on has 
one 

78 Pasture critters 
80 Like something even 
better than a pungent 
herb? 

85 Black-and-tan terrier 
87 Center of gravity? 

88rang?" 

89 Aladdin's monkey 

90 California's Big _ 

91 Patio-brewed 
beverage 

93 Many IRA payees 

95 Stimpy's sidekick 

96 Incense hung in 
two places? 

103 Sushi tuna 

104 Part of MYOB 

105 "Nerts!" 


106 Poetry Out Loud 
org. 

107 Working like a dog 
111 Prevent 

113 Razzle-dazzle 
117 Getting by with 
a loaner herb? 

122 _ acid 

123 Groundbreaking 
Reagan appointee 

124 Showed disdain 

125 Forms 

126 Positively charged 
particles 

127 Leather treaters 

DOWN 

1 Cactus League spring 
training city 

2 Native Oklahoman 

3 Half upfront? 

4 Biological ring 

5 Goes with one's gut 

6 "Yay, team!" 

7 Maidenform buy 


8 Swamp 

9 The "R" in Edward R. 
Murrow 

10 Eastern nursemaid 

11 McCartney title 

12 San Diego-to- 
Albuquerque dir. 

13 "What's the 
Frequency, Kenneth?" 
band 

14 Jorge's half dozen 

15 Bollywood strings 

16 Urgent come-on 

17 Prefix with 
-aholic 

18 Boxer's attire 

19 Olympian warrior 

24 Always butting in 

25 Old electronic 
display source 

30 Weatherman's line 

32 They're history 

33 Murphy _ 

34 Blast furnace refuse 


36 Honest 

37 "The Wizard of 
Id" co-creator Johnny 

38 Tossed in, as a 
losing poker hand 

39 Radar's soda brand 

40 Byron's words 
before "'Tis but 
the truth in 
masquerade" 

41 Probate concern 

42 Snitched 

43 Flotsam or Jetsam in 
"The Little Mermaid" 
47 Beach resort 
strolling spots 

50 Jefferson, for one 

51 MP3 holders 

53 As a rule 

54 Temper 

56 Earn a blessing? 

57 _ around: wasted 
time 

58 Wing it 


59 Weighed down 
63 Euphoric 

65 Music for 15-Down 

66 Lobby brightener 

67 Characterized by 
twinkling 

70 Put the _ on: quash 
73 Criticizing harshly 

75 U.K.'s longest river 

76 Country singer 
David Allan _ 

77 Polo VIP 

79 Gentrification 
target 

81 "You betcha!" 

82 Viscount's superior 

83 Third man? 

84 Kicks 

86 Warrior companion 
of 

19-Down 
92 Credit checker 
Experian, pre- 
1996 


94 Equal-ize? 

97 Gorge 

98 Safari sights 

99 Moon of Uranus 

100 Pyle portrayer 

101 Leave out of the 
freezer 

102 City SW of Essen 

107 Bridge feat 

108 Chauffeured car 

109 Voracious 

110 Gunk 

111 Villain on Crab Key 

112 Symbol on a staff 

114 Ancient harplike 
instrument 

115 AKC part: Abbr. 

116 Nugent and 
Turner 

118 ATM maker 

119 Heckle 

120 Fort Erie's prov. 

121 Letters from 
your parents? 
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Conlan Macdonald excels in 


Kingdom and 

TANURA — Conlan Macdonald, son 
of Dominic and Vanessa Macdonald of Ras 
Tanura, recently closed out his winter athletics 
season with strong national-level performanc¬ 
es in Saudi Arabia and his native Great Britain. 

Conlan, who turned 16 in March, returned 
with his family to Ras Tanura in December 
for his school holidays. While in Kingdom, he 
received an invitation from his local club, Al 
Khaleej in Saihat, to represent them at the 
National Youth Championships (17 years and 
under). Based on his performances just before 
returning to the Kingdom, the Al Khaleej team 
coach selected him for the 100 meters, 200 
meters and the club's sprint relay team. 

The championships were held locally at 
Prince Naif bin Abdulaziz Sports City Stadium 
in Qatif. The nearby location offered Conlan 
a welcome break from traveling to previous 
national KSA events held in Jiddah and Ri¬ 
yadh. Feeling privileged to achieve a podium 
finish in each event in which he competed, 


Great Britain 

Macdonald won gold in the 100 meters, sil¬ 
ver in the 200 meters and bronze in the team 
sprint relay. 

Meanwhile, back in his home country, 
Conlan competed in the Great Britain national 
indoor championships in February. In the 200 
meter at the National Indoor Arena in Bir¬ 
mingham, England, he performed very well in 
the heats and semifinal to secure his place in 
the final. Competition was fierce in the final, 
and he narrowly missed out on a medal. Still, 
he was pleased to secure a respectable fifth 
place in the championships overall. 

These performances represent Conlan's 
best winter season results of his athletics ca¬ 
reer to date. Fie is currently enjoying intense 
training for the upcoming United Kingdom 
outdoor season alongside an inspiring group 
of young Great Britain athletes based at the 
University of Bath in England. Fie is hoping the 
hard work pays off, as his schedule of U.K. 
outdoor racing gets underway this month. 



w.v\\\v\ 


Conlan 
Macdonald 
gets out of 
the blocks 
in the 200m 
final of the 
Great Britain 
National 
Indoor 

Championships 
in February 
2013. 



Dhahran Oasis Quilt Guild: The program 
for this week is "Charity Quilt Day." Meet at 
the quilt house on Monday, April 29, from 9 
a.m.-3 p.m. to work on children's quilts to be 
donated to the hospital. There is plenty to do; 
drop by and help anytime. We have a pattern 
free to take away; all you have to do is make 
a few of the simple blocks in it using the fab¬ 
ric provided. We want to make enough of 
these blocks to make several quilts for the 
children and have fun at the same time. If 
you are a quilter or are interested in learning 
the art of quilting, please join us at the quilt 
house on Mondays from 1-3 p.m. or Tuesdays 
from 5:30-7 p.m. All skill levels are welcome. 
For more info, email doqgclasses@hotmail. 
com. The Annual Quilt Show is April 24 
from 1 to 6 p.m. in the ad-Diwan Building. 
This year's theme is "Color My World." 

Half Moon Yacht Association (HMYA): 
Buccaneer Beach Day will be May 2 at 
HMYA Beach. Event begins at 2 p.m.; open 
to HMYA members and 11+ employees and 
their qualified dependents. Tickets are on sale 
until April 29. Tickets will be on sale 4:30- 
5:30 p.m. on April 28 and 29 at the HMYA 
Clubhouse at 5502 Spruce St. Adult tickets 
SRI 20; children (2-9 years) SR50. For more 
info, contact William Khalil at william.khalil@ 
aramco.com. 

Drivers Education: Designed for male de¬ 
pendents 16 and older, the Dhahran Recre¬ 
ation Services Division is offering a "Behind 
the Wheel" safety and driving skills training 
course. The course does NOT qualify stu¬ 
dents to drive in Saudi Arabia or on com¬ 
pany facilities. (If the student reaches legal 
age to drive in Saudi Arabia, he can take the 
course certificate to a driving school, where 
he will be given a final test to obtain a driv¬ 
ers license. English classes will be June 1-6 
and June 8-13. Arabic classes will be June 
15-20 and June 22-27. The courses consist of 
theory classes and behind the wheel training, 
with an exam on Thursday from 7:30-11:30 
a.m. Cost: SRI00 through payroll deduction. 
Classroom sessions will be at al-Waha South 
(Building No. 4156, Room No. 3). Behind the 
wheel sessions will be in Dhahran Hills. Regis¬ 
tration is April 29-May 1 from 9 a.m.-2 p.m. 
at Building No. 1221 -B (on Ibis Street). 
Community Education Courses: Spring 
session courses will be offered through June 
12. These courses offer a wide variety of 
academic, fitness, recreational and other in¬ 
terests. Employees may register themselves 
and their dependents — who meet eligibil¬ 
ity requirements — online at our website, or 
from 7 a.m.-4 p.m. Saturday-Wednesday at 
the Community Education Office (Room 145, 
Building 224). Prospective teachers are invited 
to contact M. Finanger (877-1688). Booklets 
containing course information are available 
at the Customer Care Centers or visit http .7/ 
sas. aramco. com.sa/sas/sas/contentAction. 
do?name=comm_ed_home. 

Dhahran Poetry Group (DPG): "Poetry Out 
Loud" recital session in the language of your 
choice will be held at 5-7 pm on June 20 in 
Al-Waha South. This session is open to all 11 + 
employees and their eligible dependents. Par¬ 
ticipants are required to electronically submit 
poems of their preference along with their 
English translation from Google to dhahranpo- 
etrygroup@gmail.com. DPG will evaluate and 
select one poem for the candidate to recite 


in this session. A panel of judges will evaluate 
each recitation based on voice, articulation, 
delivery style, level of difficulty and evidence 
of understanding. The top 10 selected can¬ 
didates will be invited to recite at the 2013 
midyear DPG poetry event. All poetry recital 
participants will be awarded free entry tickets 
for the mid-year event. For info, contact Adil 
Mustafa at 055-751-5178 or adil.mustafa© 
aramco.com. 

Women's Groups 

Dhahran Women's Group (DWG): Morn¬ 
ing programs: Doors open at 8:30 a.m., pre¬ 
sentations at 9 a.m. Evening programs: Doors 
open at 5:30 p.m.; presentations start at 6 
p.m. April 29 # morning: "Surprise Mystery 
Morning" Come and see what we have 
planned for you. Babysitting available. May 
6 # morning: "Peru" From Lima to Cusco, 
discover the best of what Peru has to of¬ 
fer. Learn about its wonderful people, food 
and culture, as well as where to go and how 
to get there. Babysitting available. May 13, 
morning: "Honduras" Find out why in Te- 
gucigalpan they plan, in San Pedro Sula they 
work, and in La Ceiba they party! Babysitting 
available. May 20, morning: "Argentina" 
Known as Paris of the south, learn about the 
second largest country in South America and 
the eighth in the world. Tango, anyone? Bab¬ 
ysitting available. May 27, morning: "Brazil" 
From Samba music to sandy beaches, epic 
football matched to dramatic natural scen¬ 
ery, Brazil has something to offer all types of 
people. Babysitting available. Join the DWG 
for its regular schedule at the Baker House, 
including: 

Baileactivo, Tuesdays, 8:45-9:45 a.m. 
Bailoterapia, Sundays, 8:30-9:30 a.m. 

Kids Craft Playgroup, Mondays, 1-3 p.m. 
(Moms and kids have a chance to do a craft 
and have some playtime while moms get a 
chance to socialize.) 

Zumbia with Lamia, Sundays and Tuesdays, 
4:30-5:30 p.m. 

Saturday Musical Playgroup, every second 
and fourth Sunday, playtime 9-9:30 a.m. and 
music session 9:30-10 a.m. 

Sports 

Dhahran Bicycle Club (DBC): The DBC will 
host its 3rd Mountain Bike Stage Race in 
Dhahran from April 24-26. Stage 1 starts at 
5 p.m. on April 24 at the Duck Pond park¬ 
ing lot. It is a 12 km time trial. Stage 2 starts 
at 6:30 a.m. on April 25 between the Cricket 
Field and Peninsula Soccer Field. It is a 45 km 
race. Stage 3 starts at 6:30 a.m. on April 26 
in the jebels behind the substation by the R- 
Soccer Field. It is a 30 km race. 

Ras Dhahran Cricket Association (DCA): 
April 24-26 — DCA Mega-weekend featur¬ 
ing top cricketers in action at the Dhahran 
Cricket Field and coaching from Shahid Afridi 
(world record holder for most ODI sixes) and 
Abdul Razzaq (one of the top all-rounders. 
April 26 — Comedy Night with Comedy 
King, Shakeel Siddiquie (Teeli) and Chand 
Puri. To purchase tickets, call Rafiq Khurshid 
at 050-940-5956 or email rafiq.khurshid@ 
aramco.com. 

Dhahran Tai Chi Group: Morning beginner 
class-10 Forms Yang Style, May 14-June 2 (six 
sessions), Sundays and Tuesdays, 8-9:30 a.m., 
al-Waha South. Evening beginner class-10 
Forms Yang Style, May 11-28 (six sessions), 
Saturdays and Tuesdays, 5-6:30 p.m., al-Wa- 
ha South. Fees: SRI 80 plus membership (SR 
100) for each class. No prerequisites needed. 
Email dhahrantaichi@yahoo.com for details 
and to register. 


Medical/SAMSO 

To comment on this information, issued 
by Medical, employees please email SAM- 
SOWebmaster@Exchange.Aramco. com.sa; 
dependents and retirees please email Louise. 
Riley@aramco.com. 

SAMSO Registered Patients: Make, cancel 
and reschedule appointments and request 
prescription refills in the following manner. 
Dependents: SMS will be sent to all SAMSO 
registered employees when registered for this 
service. Employees/Dependents call the Cen¬ 
tral Registration Office 877-3888 to active or 
deactivate the SMS and update the patient 
mobile number. SMS reminder will be sent 48 
hours in advance of the appointment date to 
all patients who booked their appointments 
48 hours or more prior to the appointment 
date. Patients will be able to reschedule or 
cancel their appointment if it is inconvenient. 
For medical appointments, prescription 
refills and assistance, please call the Out¬ 
patient Appointment Services: Abqaiq Clinic 
574-6666; al-Hasa Clinic 577-2555; Dhahran 
Health Center 877-3888; Ras Tanura Clinic 
678-4433; 'Udhailiyah 577-8232. For Dental 
appointments, phone the Dental Call Center 
at Abqaiq 574-7121/7122, al-Hasa patients 
call 'Udhailiyah 577-7120 or 574-7121/7122, 
Dhahran 877-8088, Ras Tanura 678-4818, 
'Udhailiyah 577-7120. Dental appointments 
transportation from al-Hasa to Abqaiq is 
available, departing al-Hasa Dental 8 and 11 
a.m. Arrives Abqaiq 9 a.m. and midday. De¬ 
parts Abqaiq Dental to al-Hasa Health Clinic 
11:30 a.m. and 2:30 p.m. Dependents please 
phone Abqaiq 574-7150/7151 and 'Udhaili¬ 
yah 577-7120 if you need more information 
on Dental appointments. Employees please 
go to the Dental or al-Hasa websites for more 
information: http://samso > Hospitals/Clinics 
Contacts > Al Hasa Health Center or http:// 
samso > A-Z Services > Dental. Release of 
medical information: To obtain a medical 
summary, copy of medical records, X-rays, 
tests, etc., dependents please enquire at the 
Liaison Office: Abqaiq Building 265, Room 
G1 -04, 574-6539; al-Hasa, Room 1306, 
577-2838; Dhahran Room 0-005, Building 
60, Dhahran Health Center; 877 3927; Ras 
Tanura Bldg. 1, Room 566-B, 678-4440. 
Employees: To schedule a new appointment 
or view an existing appointment, request a 
prescription refill, change your medical pro¬ 
vider, request an immunization record or 
blood group certificate, or to update your 
mobile to receive an SMS reminder, go to the 
myhome Corporate Portal http://myhome 

> mylnformation > Medical. Specialist ap¬ 
pointments can be made by phoning the 
Outpatient Appointment Services (see above 
for telephone numbers). Request a dental 
appointment online http://samso > A-Z 
Services > Dental. Please sign up for SMS re¬ 
minders to keep track of your appointments 
by checking http://myhome > mylnformation 

> Medical. 

Employees visit the Calendar of SAMSO 
Events http://samso > Health Education > 
Calendar of SAMSO Events > Campaigns/ 
Lectures and Webinars / Programs for more 
information on our activities. 

Campaigns 

Immunization Awareness Campaign: 

Learn about the importance of immunization. 
Experts will answer questions and give edu¬ 
cational material in Arabic and English. April 
24 — Dhahran Primary Care Building 50 from 
9 a.m.-2:30 p.m.; April 27 — al-Midra main 
lobby from 8:30 a.m.-2 p.m., and in 'Udhaili¬ 


yah main lobby from 9 a.m.-3 p.m.; April 28 
— Al-Hasa main lobby 9 a.m.- 3 p.m.; April 
29 — Abqaiq main entrance from 9 a.m.-3 
p.m.; April 29 — Ras Tanura main entrance 
from 9 a.m.-3 p.m. 

Autism Awareness Campaign: May 4, 9 

a.m.-8 p.m. at Sheraton Dammam Hotel. In 
Arabic, the campaign is for families of chil¬ 
dren with autism or anyone with a special 
interest. For info, visit http://SAMSO > Health 
Education > Campaigns or email Sahar.lufti@ 
aramco.com or call 054-217-0637, or email 
bahijah.rashid@aramco.com or call 055-450- 
1137. 

Programs 

Pregnancy Wellness: Offered in Dhahran in 
Arabic, 9-10 a.m. and English 11 a.m.-noon 
to Saudi Aramco employees and dependents 
who are 12 weeks or more into a pregnan¬ 
cy. Learn about your body, your developing 
child, and how to take care of the both of 
you during pregnancy and after delivery. May 
4 — Changes in Pregnancy; May 11 — La¬ 
bor and Delivery; May 18 — Pain Relief in 
Labor; May 25 — Breathing and Relaxation; 
June 1 — Care of the Newborn; June 15 — 
Breastfeeding and Nutrition; June 22 — Pre 
and Postpartum Exercises. Employees register 
online on the Calendar of SAMSO Events; 
dependents can call Eman S. Mutairi at 877- 
8945 or Nabeelah M. Abandi at 877-8945. 
Tour the Mother and Baby Unit (3H) 
Dhahran Health Center to prepare for the 
birth of your child. Arabic and English tours 
are the first and third Tuesday of the month 
at 1 p.m. Employees register on the Programs 
page at http://samso ; dependents email ab- 
boudia@aramco.com or call I man Abbout at 
877-8734 or pager 870-5417 to register. 
News: On the SAMSO Website http://samso 

> Announcements: What's New in SAMSO > 
Bulletin Board. Telephone contacts have been 
provided, where possible, for dependents and 
retirees. 

Al-Hasa Revitalization Project: Temporary 
relocation of the Emergency Service (EMS) 
entrance for one year while undergoing con¬ 
struction to enhance the existing EMS facil¬ 
ity. The new EMS entrance is now next door 
to the original entrance; signs direct patients 
to the new entrance. Al-Hasa Dental Ser¬ 
vices will temporality relocate from al-Hasa 
to Abqaiq and 'Udhailiyah Dental Clinics until 
further notice. Transportation from al-Hasa 
to Abqaiq departs al-Hasa Dental at 8 and 11 
a.m. and arrives at Abqaiq 9 a.m. and noon; 
it departs Abqaiq Dental to al-Hasa Health 
Clinic at 11:30 a.m. and 2:30 p.m. Depen¬ 
dents please phone Abqaiq 574-7150 and 
574-7151; and 'Udhailiyah 577-7120 for 
more information. Employees please go to 
the dental or al-Hasa websites for more infor¬ 
mation: http://samso > Hospitals/Clinics Con¬ 
tacts > Al Hasa or http://samso > A-Z Services 

> Dental. 

• Get your annual physical. Make an ap¬ 
pointment with your primary care physi¬ 
cian in SAMSO or MDF facilities. SAMSO 
registered patients, employees; to make a 
physician appointment go to the myhome 
Corporate Portal http://myhome > mylnfor¬ 
mation > Medical Services. To make a dental 
appointment go to http://samso > Services 
>Dental. SAMSO registered dependents, to 
make a physician or dental appointments 
call the Outpatient Appointment Services 
and select the relevant option: Abqaiq Clinic 
574-6666; al-Hasa Clinic 577-2555; Dhahran 
Health Center 877-3888; Ras Tanura Clinic 
678-4433; 'Udhailiyah 577-8232. Employees 
can view the SAMSO website http://samso > 
Hospitals and Clinics Contacts > MDF for the 


telephone numbers of MDF. 

• Become a blood donor: It's about life! 

To register call the Dhahran Health Center 
Blood Bank, at 877-6770 or 877-6638 dur¬ 
ing regular working hours or register online 
http://samso > A-Z Services > Blood Dona¬ 
tion. 

• Become a volunteer: Give your time 
and experience to help others. Call 877- 
6963/3019 during working hours or email 
Lama.Zobaidi@aramco. com. 

• MCSN: Medical Customer Service Net¬ 
work provides multilingual staff to assist 
Saudi Aramco Health Care Network regis¬ 
tered and SAMSO registered patients with 
their health care related concerns and issues. 
Patients who are unable to find a resolution 
through normal channels may contact MCSN. 
Employees can register a concern online at 
http://samso > Offer Appreciation/Concern. 
Dependents can fax their questions to 877- 
6111 for all locations, or call 03-877-6110 for 
Dhahran, Dammam, al-Khobar, Qatif and Ras 
Tanura; 03-572-8555 for Abqaiq; 03-577- 
7770 for al-Hasa and 'Udhailiyah; 03-378- 
6000 for Tanajib; 01-285-3301 for Riyadh/ 
Central Region; 02-427-2333 for Jiddah/ 
Western Region; 04-397-7600 for Yanbu'; 
04-432-0051 ext. 2333 for Duba; 07-321- 

1594 ext. 2333 for Jazan; 07-544-1448 ext. 
2333 for Najran. You may also come and 
to speak to us at the MCSN Drop-in Office 
hours of operation: Dhahran Health Center 
from 7 a.m.-4 p.m., Saturday to Wednesday; 
EMS, 24 hours seven days a week; Abqaiq 
Outpatient Clinics from 7 a.m.-4 p.m., Sat¬ 
urday to Wednesday; al-Hasa Health Center 
Outpatient Clinics from 7 a.m.-3:30 p.m., 
Saturday to Wednesday; Ras Tanura Outpa¬ 
tient Clinics from 7 a.m.-4 p.m., Saturday to 
Wednesday; MCSN in Medical Designated Fa¬ 
cilities Hospitals from 7 a.m.-3:30 p.m., Satur¬ 
day to Wednesday. 

Quit Smoking: Email Wafa.azmi@aramco. 
com or call 877-8080 to find out more about 
the Quit Smoking program offered to em¬ 
ployees, dependents and retirees. For more 
info, visit http://samso > Quit Smoking. 

SMS Reminder — Update your mobile on 
myhome > myinformation> Medical > "Main¬ 
tain SMS Reminder Details" to receive SMS 
reminders for your appointments. SMS will be 
sent to all SAMSO registered employees. Em¬ 
ployees/dependents who don't have access to 
the corporate portal can call 877-3888 to acti¬ 
vate or deactivate the SMS and update the pa¬ 
tient mobile number. The SMS will be sent 48 
hours prior to the appointment date. Patients 
will be able to reschedule or cancel their ap¬ 
pointment if it is inconvenient. 

SAEA 

SAEA is selling 4GB USB pens: They make 
great gifts! Come to the office and check 
them out. Tickets currently on sale for: Coach 
to Bahrain's Center every Sunday and Thurs¬ 
day. An Evening at the Movies, Al-Rashid Mall 
Entertainment Center, Sparky's Entertain¬ 
ment Center — Mall of Dhahran; RamRoma 
Land at Venecia Mall in al-Khobar and Marina 
Mall in Dammam. Lost Paradise of Dilmun 
Water Park in Bahrain; May 30 — Greek 
Cultural Evening. Western Cultural Evening 
originally scheduled on May 2 has been can¬ 
celed. Download the SAEA Dateline newslet¬ 
ter at http://sharek/orgs/30002961/Self%20 
Directed%20Group/Documents/Dhahran/ 
Special%20lnterest%20Groups/SAEA/date- 
line.pdf. For more info, call the SAEA office 
at 872-0117. Ticket sale time at the SAEA of¬ 
fice is from Saturday to Wednesday, 3-5 p.m. 
SAEA is at 1424 King's Road. 











Has Tanura Toastmasters learn, laugh and compete 



■ Chief guest Uthman Al-Ghamdi poses with some of the winners at the Toastmasters Area 41 annual conference held recently in Ras Tanura. 


NISAR ANSARI 

RAS TANURA — "Toastmasters clubs 
are playing a vital role in the company's 
overall plan to develop employees' essen¬ 
tial communication and leadership skills." 

This was an endorsement of the Toast¬ 
masters movement by chief guest Uth¬ 
man Al-Ghamdi, manager of Ras Tanura 
Refinery Operations in his address at the 
Toastmasters Area 41 annual contest. 

More than 100 Toastmasters from Area 
41 recently gathered to participate in 
the conference at the East Lounge, Ras 
Tanura. The Area, which is part of Divi¬ 
sion M under District 79, consists of four 
clubs: Ras Tanura Community Club, North 
Park Toastmasters Club in Dhahran, North 
Training Club and Tanajib Toastmasters 
Club. 

The highlights of the conference were 
the contests where the club winners vied 
for top honors in four categories, includ¬ 
ing International Speech, Table Topics, 
Speech Evaluation and Humorous Speech. 
The contestants conquered the audience 
with their speeches, emphasizing the 
theme of the contest "Communicate to 
Conquer." 

The event was opened by Area 41 gov¬ 
ernor Toastmaster Helen Yesurathinam, 
who highlighted the achievements of the 
clubs and then handed over proceedings 
to contest chairman Manohar Shinde and 
contest masters Eyad Buhulaiga and Ab- 
delghany Abdellatif. The contests were 
judged by a team of judges from other ar¬ 
eas. The winners advanced to the Division 
M Conference that was held April 4. 


Well-known humorous speaker Mo¬ 
hammed Al-lssa had the audience laugh¬ 
ing with his Evaluation Contest speech 
"Shake It Off." And further hilarity was 
provided by Mohammed Qahtani with his 
speech "Fix It Yourself," which won him 
first place in the Humorous category. 

In an interesting turn, all prizes in the 
International Speech and Table Topics cat¬ 
egories were won by women, including 


Inese Arukhe, Azhar Jeshi, Nada Aswad 
and Layla Gafashat — a fact that was ac¬ 
knowledged by Al-Ghamdi. 

He said that overall he was highly im¬ 
pressed with the skills and talents demon¬ 
strated by the contestants as well as the 
superb coordination and arrangement by 
the organizing committee. He also lauded 
the performance of young Toastmasters. 

The guest of honor, Kamal Othman of 


the Northern Area Industrial Training Divi¬ 
sion, remembered his earlier association 
with Toastmasters and the valuable role it 
is playing in developing the communica¬ 
tion skills of young employees. 

The event was capped by an awards 
ceremony in which the winners and the 
functionaries were awarded trophies and 
certificates by the chief guest and the 
guest of honor. 



Readers 


Sunset over 
Manifa Bay 


■ Ray Messinger captured this photo of a 
beautiful sunset taken from the Manifa 
causeway over Manifa Bay. Messinger used 
a Nikon - CoolpixAWlOO (U/W-GPS) to 
capture the image. A scheduling engineer 
on the Manifa Project Management Team, 
Messinger has worked in Manifa for the 
past three years and has been with Saudi 
Aramco for 4-1/2 years. An "Aramco brat" 
bom in Dhahran, Messinger used to work 
summers at the Photo Unit. 















